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TEACHER SHORTAGE 

669. Dr E. CONSTABLE to the Minister for Education and Training: 
Given the State School Teachers’ Union estimate that government schools in Western Australia will be 600 
teachers short at the beginning of the 2008 school year - 

(1) Can the minister confirm the accuracy of this estimate? 

(2) If not, what is the shortfall in teacher numbers currently being planned for by the Department of 
Education and Training and which subject areas are likely to have teacher shortage problems? 

Mr M. McGOWAN replied: 
(1)-(2) I was unaware of any State School Teachers’ Union prediction of teacher shortages, but what I can tell 

the member for Churchlands is that we are doing everything possible and more than any government in 
the history of the state to try to reward and keep our teachers in the public sector workforce. 

Dr E. Constable:  A simple number will do. 

Mr M. McGOWAN:  I am unaware of any predictions by the State School Teachers’ Union.  What I can tell the 
member for Churchlands, and I would have thought she would have known this, is that it is often not until closer 
to the day that we know exactly where we stand vis-a-vis - 

Dr E. Constable:  You must be planning for something. 

Mr M. McGOWAN:  May I just finish my answer?  We do not know until closer to the day how many teachers 
we will require or by how many we will be short.  With a workforce of around 22 000 people in public school 
teaching, there is a range of people who have all sorts of reasons for leaving the workforce over the Christmas 
holidays.  It is therefore difficult to predict exactly what shortage there will be.  The sorts of things we have been 
doing to, as the member puts it, plan for the issue are to make the best ever offer of remuneration for the teaching 
workforce.  We have made a $630 million offer to the teaching workforce, which will make it the best paid 
teaching workforce in the country.  That is the first thing we are doing and is a very significant offer.  We are 
putting in place special allowances for teachers who work in remote and country schools, which I think will 
show those teachers out there in those often difficult-to-staff country schools that we will reward them.  We are 
putting in place more permanency for teachers in the country; in fact, I think around 450 offers of permanency 
have gone to teachers in country Western Australia recently.  A big complaint of teachers in those schools is that 
they are not made permanent.  We are moving to fix that particular problem.  We have the scholarships program 
and numerous policies in place to deal with this issue.  I know the member for Churchlands will probably stand 
and ask a supplementary question.  I cannot tell her exactly where we will be at the start of next year, and neither 
could the member for Cottesloe have told her when he was minister.  However, I can tell her that we are doing 
everything within our power to deal with the situation.  The workforce around the state is currently 60 teachers 
short.  That must be measured in the context of there being 1 400 more teachers in the public sector workforce 
than when we came to office.   
 


